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The Durham Police Department reports on five measures every quarter – 1) Part 1 Violent Crime 
2) Part 1 Property Crime 3) Clearance Rates and 4) Sworn/Non-Sworn Staffing. The report also 
includes significant arrests and activities, and outstanding performances during the quarter. 

Part 1 violent crime (homicide, rape, robbery, and aggravated assault) decreased by 16.9% during 
the 4th quarter of 2025 compared to the same period in 2024. Part 1 property crime (burglary, 
larceny, and motor vehicle theft) decreased by 3.8% compared to 2024. Part 1 property crime 
comprised 87.6% of all Part 1 crime and larcenies made up more than half – 65.9% – of Part 1 
crime.

Part 1                 
Violent Crimes 3-Year Avg 2023 2024 2025 2024-25

% Change

Homicide 42 48 39 39 0.00%

Rape 158 157 167 150 -10.2%

Robbery 465 484 477 433 -9.2%

Aggravated Assault 1,075 1,162 1,156 907 -21.5%

Violent Crime Total 1,740 1,851 1,839 1,529 -16.9%

Statistics provided by the Police Department’s Crime Analysis Unit 

Part 1 Property Crime – January through December

Part 1             
Property Crimes 3-Year Avg 2023 2024 2025 2043-25              

% Change

Burglary 1,277 1,359 1,293 1,178 -8.9%

Larceny 7,982 7,597 8,207 8,142 -0.8%

Motor Vehicle Theft 1,705 1,885 1,738 1,491 -14.2%

Property Crime Total 10,963 10,841 11,238 10,811 -3.8%

Statistics provided by the Police Department’s Crime Analysis Unit



2

Part 1 Clearance Rates
Crime Category FBI 2024 DPD 2024 DPD 2025

Homicide 62.0% 69.2% 89.7%

Rape 21.4% 27.0% 23.3%

Robbery 23.5% 25.0% 30.0%

Aggravated Assault 40.6% 39.2% 35.4%

Violent Crime Total 35.7% 35.0% 34.1%

Burglary 14.1% 14.9% 17.7%

Larceny 12.6% 9.0% 10.8%

Motor Vehicle Theft 7.2% 4.7% 7.6%

Property Crime Total 11.9% 9.0% 11.1%

       Statistics provided by the Police Department’s Crime Analysis Unit

Adult Misdemeanor Diversion Program (October 2015 – December 2025):
*Adult MDP was for ages 18-21 until February 2019 when DPD did expansion to include up to 

age 26 and older adults at officer discretion

There have been 463 participants enrolled to date with a 99% completion rate and/or other 
participants on track to successfully complete. The recidivism rate for MDP remains at 96% with 
only 4% re-offending after a year or longer from MDP completion. 
 
Demographics: 50% African American; 31% Caucasian; 18% Hispanic; and 1% AS/PI

Referrals to Wrap-Around Services
Education Services 49
Employment Assistance 69
Mental Health 93
Mentoring 20
Substance Use Evaluations/Treatment 30
Housing 41

Total 302

Wrap-around services may continue for participants as long as needed - even after they have 
completed MDP.
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Community resources and MDP programming options are available to participants in both English 
and Spanish. All MDP programming and wrap-around services are free of charge.

Third Quarter Part 1 Domestic Violence Crimes (January - December)
Part 1 Violent Crime 2023 2024 2025

Homicide 3 3 4
Rape 17 24 28
Robbery 22 19 25
Aggravated Assault 230 221 177

Violent Crime Totals 272 267 234

Part 1 Property Crime 2023 2024 2025
Burglary 42 47 46
Larceny 47 70 102
Motor Vehicle Theft 8 8 3
Arson 4 5 3

Property Crime Totals 101 130 154

Part 1 Index Crime Totals 373 397 388
Statistics provided by the Durham Police Department’s Crime Analysis Unit

Juvenile Offenses for January – December 2025
Offense/Age 10 11 12 13 14 15 16 17 Grand Total

Homicide    2 1  1 4

Aggravated Assault 1   1 2  9 13

All Other Offenses  1 8 16 40 17 27 109

Burglary    4 7 4 5 20

Driving While Impaired      1 2 3

Drug Violations     1 3 5 9

Embezzlement       1 1

Fraud   2 8 18 6 7 41

Larceny  1 13 28 78 27 48 195

Liquor Law Violation 1 1

Robbery     4 1 3 8

Simple Assault 3  1 4 9 12 15 44
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Stolen Property  1 8 18 18 12 21 78

Vandalism 1    4 10 3 9 27

Weapon Violations    4 5 15 13 37

Sex Offenses 2 2

Offenses Against Family 1 2 3

Grand Total 1 4 3 32 89 194 101 171 595*

         Statistics provided by the Police Department’s Crime Analysis Unit

*Total does not include 156 juvenile petitions against two juveniles in connection with a series 
of motor vehicle break-ins and thefts that occurred between December 10, 2025, and 
December 20, 2025.

   Each juvenile was charged with the following offenses:

• (5)   Counts of Larceny 
• (33) Counts of Breaking and Entering a Motor Vehicle
• (4)   Counts of Larceny from a Motor Vehicle
• (36) Counts of Conspiracy

DPD Staffing Levels
*As of December 31, 2025 Positions Filled Positions Authorized Staffing Percentage

Sworn 397 531 74.8%
Non-Sworn 134 145 92.4%

DPD Staff Departures (January - December)
Reason For Departure 2023 2024 2025

Resignation 50 48 36

Retirement 22 20 23

Termination 11 8 18
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2025 Non-Sworn Sworn Recruits Total

Resignation 6 (+5 PT) 12 18 36 (+5 PT)

Retirement 3 20 N/A 23

Termination 3 2 13 18

The chart above is new for this report and shows a breakdown of the types of staff departures 
by the classification of the employee. Recruits in some phase of training account for the highest 
number of both resignations and terminations. 

Applicants Tested During the Fourth Quarter 2025

2025 First Quarter Number of 
Applicants

Failed 
Written 

Test

Failed Physical 
Test

White Male 32 4 1
White Female 5 2  
African American Male 38 6  
African American Female 6 2 4
Hispanic Male 14 2  
Hispanic Female 3  1
Asian Male 1   
Asian Female 0   
Other Male 4   
Other Female 1  1

Totals 104 16 7
  Statistics provided by the Durham Police Department’s Recruiting Unit
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DEMOGRAPHICS FOR DURHAM POLICE DEPARTMENT

BASIC LAW ENFORCEMENT TRAINING ACADEMY #62

New Recruiting Initiatives

During this quarter, the Recruiting Unit continued several marketing 
campaigns aimed at recruitment, including the Coffee Shops and Local 
Business Initiative; the Durham Bus Campaign; the Durham Bulls 
collaboration; 30x30 Grant initiatives; AudioGo radio and podcast 
streaming; La Ley Hispanic Radio advertising; tabling events at The 
Streets at Southpoint; the Foot Patrol and Flyers initiative; the Lateral 
Officer Initiative; DMVHUB digital video advertising; and Equal 
Opportunity Employment Journal digital and print advertising, along 
with increased social media outreach.

Number of Recruits

Total Recruits in Academy 31

Residency

Durham Residents 11
Non-Durham Residents 20

Race/Ethnicity

Caucasian 14
African American 11

Hispanic 4
Other 2

Gender

Male 26
Female 5

Educational Attainment

Bachelor’s Degree (or Higher) 3

Associate degree 3

High School Diploma/Equivalent 25

1-(Lateral) Officer Maness 
Swearing In
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The Recruiting Unit also continued its efforts with RUNDPD, a recruitment-focused initiative that 
invites both sworn and non-sworn employees to participate in local running events as visible 
representatives of the department. This quarter, RUNDPD participated in the Tunnels to Towers 
5K, Bull City Race Fest, City of Oaks, Battleship Race, 
Trosa Turkey Trot 5K, Reindeer Romp 5K, and the 
Reindeer Dash for Cash. Additionally, the Recruiting Unit 
initiated a monthly collaboration with Fleet Feet of 
Durham/Carrboro to scan and fit Pre-Academy recruits 
for PT running shoes. This initiative was also extended to 
the entire department, allowing personnel to receive a 
visual foot scan and fitting, with the option to 
independently purchase running shoes. The Recruiting 
Unit is also exploring the expansion of this initiative to 
City employees as a potential wellness credit 
opportunity. 

The unit continues to utilize the DocuSign program, 
adding several new documents to help streamline the 
background investigation and hiring process. Saturday 
testing dates also continued this quarter, contributing to an increase in applicant numbers. Due 
to consistently low attendance, the Recruiting Unit discontinued hiring events; however, the 
team is actively exploring new recruitment strategies, including the development of a new hiring 
video. In partnership with PAU, an updated Hiring FAQ video is also in production.

Significant updates continue to be made to the recruiting website with assistance from the Public 
Affairs Unit (PAU), providing a more professional and modern image of the agency. Ongoing 
collaborations with PAU, including media interviews and social media spotlight stories, continue 
to generate interest. Lastly, the Recruiting Unit has moved forward with the implementation of 
the new eSOPH software to further streamline the background investigation phase, resulting in 
a smoother and more efficient process.

2025 Fourth Quarter - Job Fairs & Open Houses

The Recruiting Unit attended 17 events during this quarter. Military visits included Fort Bragg 
Solider Support Center (4), Seymour Johnson Air Force Base Career Fair; Ft. Bragg HOH Hiring 
Event; American Legion Career Fair; and Recruit Military (Ft. Bragg). The Recruiting Unit attended 
three College/University Career Fairs. Colleges/Universities included Appalachian State 
University Job Fair; Meredith College Career Fair; and Durham Technical College and Career Fair. 
Our local events included Southpoint Mall tabling event; National Night Out; Holiday Christmas 
Parade; and Northern High School Recruiting Presentation. Events outside of Durham included 
two Reliant Career Fairs in Raleigh and Charlotte.

2-Assistant Chief Piatt and Officer Kobersteen 
(RunDPD)
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Fourth Quarter Awards and Honors

Advanced Law Enforcement Certificate

The North Carolina Criminal Justice Education and Training Standards Commission offers the 
Professional Certificate Program to recognize the level of competency of officers serving 
governmental agencies within the State, to foster increased interest in college education and 
professional training programs, and to attract highly qualified people into law enforcement and 
criminal justice careers.

Eligibility for professional certificates is determined by a formula that combines formal 
education, professional training, and work experience as a law enforcement or criminal justice 
officer.

Two (2) officers received their Advanced Law Enforcement Certificate during the fourth quarter 
of 2025. 

Corporal R. McQueen – 19 years with DPD
Officer G. Hamilton – 8 years with DPD

West Point Leadership Program

The West Point Leadership Program is a total of 102 hours. The course examines and integrates 
leadership in organizations from four perspectives: the individual, the group, the leader, and the 
organization.

Five (5) employees completed the West Point Leadership Program during the fourth quarter of 
2025. 

Seargeant Justin Barazandeh
Sergeant Erin Ellerman
Sergeant Matthew Farrell
Sergeant Jordan Burrus
Sergeant Cory Ugolick

FBI LEEDA Executive Leadership Institute

Sergeant Christopher Foley completed the FBI LEEDA Executive Leadership Institute during the 
fourth quarter of 2025. The FBI-LEEDA Executive Leadership Institute (ELI) is an innovative 4 
1/2-day program designed for executive-level law enforcement leaders and those leaders 
aspiring to executive-level leadership positions. ELI focuses on the emerging challenges facing 
21st century police leaders, as well as planning and navigating the political waters of executive 
leadership.
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North Carolina Justice Academy Leadership Institute

The NC Justice Academy Leadership Institute is a rigorous 120-hour course designed to develop 
and enhance leadership skills for current and future criminal justice executives.

Sergeant Jasmine Lyons completed the program during the fourth 
quarter of 2025.

Sergeant Lyons was also recognized by her peers with the Heart of a 
Leader Award. This is based on demonstrating leadership practices 
such as modeling the way, inspiring a shared vision, challenging the 
process, enabling others to act, encouraging the heart, and taking 
extreme ownership. 

Durham Police CIT Officer of the Year

Officer R. Humphrey was selected as Durham Police's 
Crisis Intervention Team (CIT) Officer of the Year for 
2025.

BMW Motorrad Fest Police Motorcycle Skills and Training Seminar

Officer Garvin and Officer Miller represented the Durham Police Department with pride and 
professionalism at the BMW Motorrad Fest Police Motorcycle Skills and Training Seminar. This 
intensive event pushed motor officers to their limits, assessing precision, agility, and control 
through a series of demanding cone courses.

Highlights of Their Achievement:

• Competing for the first time, Officer Garvin secured 
1st place and Officer Miller earned 2nd place in the 
Novice Division.
• Both officers expertly navigated advanced riding 
patterns designed to challenge even the most 
experienced riders.
• Their strong performance showcases a firm 
commitment to advanced training, skill development, 
and professional excellence.

3- Sergeant Lyons

4 - Officer R. Humphrey

 5- Officers Garvin and Miller



10

Fourth Quarter 2025 DPD Employees of the Month

District 1

October

District 1 recognized Officer B. Scott as the District 1 Officer of the Month for September 2025. 
Officer Scott recently transferred to District 1. In his short time in the district, Officer Scott has 
received commendations from citizens praising him for his excellent work ethic and customer 
service. Very early in his assignment to District 1, his chain of command received information 
detailing how Officer Scott helped a lost citizen. That person contacted the Department to praise 
Officer Scott’s kindness. Officer Scott clearly went above and beyond in that situation, and the 
citizen reported that Officer Scott “represented the Durham Police Department very well.” In 
addition to this type of interaction, Officer Scott routinely practices proactive policing. He 
regularly checks in with his fellow officers, and he conducts numerous directed patrols in the 
target areas within the district. For the month of September, Officer Scott made multiple felony 
drug arrests, served several felony warrants, recovered two firearms, and recovered two stolen 
vehicles. At a recent Intel Meeting, the Criminal Investigation Division noted Officer Scott’s 
efforts in one of the stolen vehicle arrests and how it assisted them in clearing other cases.

November

District 1 recognized Officer H. Schreur as the District 1 Officer of the Month for November 2025. 
Officer Schreur is recognized as Officer of the Month for his exceptional performance, 
professionalism, and dedication to duty. Throughout the month, Officer Schreur demonstrated a 
highly proactive approach to law enforcement, consistently seeking opportunities to prevent 
crime, support the community, and enhance public safety. Through his vigilance and initiative, 
Officer Schreur made multiple arrests involving weapons violations. His proactive policing also 
led to a significant drug-related arrest, the result of his ability to identify suspicious activity, 
follow up on leads, and take decisive action to protect the community. One of the most impactful 
moments the month was Officer Schreur’s involvement in locating a missing 77-year-old woman 
with dementia. Rather than waiting for information to come to him, Officer Schreur actively 
canvassed the area, coordinated with responding units, and used his knowledge of the 
community to guide the search. His determination and proactive problem-solving directly 
contributed to the safe recovery of the missing individual. Officer Schreur continually exemplifies 
professionalism, strong work ethic, and a commitment to excellence. His proactive mindset, 
whether conducting directed patrols, engaging with community members, or following up on 
suspicious behavior, has made a measurable difference in the safety and well-being of those in 
District 1. He sets the standard for what it means to be engaged, alert, and dedicated in the line 
of duty.
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District 2

October

District 2’s Officer of the Month for September 2025 was Officer A. Kobersteen. On August 31, 
Officer Kobersteen was patrolling the area of Hillandale Rd and Front St, when he was flagged 
down in reference to a traffic crash.  He went to the vehicle and discovered that both the driver 
and passenger were overdosing. He made entry, removing the driver and beginning CPR, while 
other officers began to remove the passenger. Narcan was administered to the driver, while the 
passenger woke up as she was removed from the vehicle. EMS arrived and took over, and the 
driver regained consciousness due to the life saving measures of Officer Kobersteen and EMS. On 
September 11, Officer Kobersteen responded to a suspicious person call, of people pulling on 
door handles in the 3100 block of Hillandale Rd. He arrived on scene and saw the suspect run to 
a vehicle, jump into the driver’s seat, and attempt to drive away.  He ran over to the vehicle and 
gave commands to the occupants, and when these were ignored, he went to the driver’s side 
door, removed the driver from the vehicle, and placed him in hand cuffs. Additional officers 
arrived and began to assist with taking the occupants into custody. Officer Kobersteen observed 
a handgun on the floorboard of the passenger side of the vehicle as he was dealing with the 
second suspect. After further investigation, he learned the passenger was a convicted felon, the 
vehicle that they were in was stolen, drugs & drug paraphernalia were located inside, and an 
additional set of keys to a vehicle in the parking lot that was also stolen were located. Both 
suspects were charged with multiple felonies and misdemeanors.

November

District 2 recognized Corporal D.R. Beugnot Jr. as Officer of the Month for November. On 
November 11, 2025, at approximately 1:44 p.m., Cpl. Beugnot was sitting in the parking lot of 
Sheetz on Hillsborough Road completing a report when he witnessed a suspect go out the 
emergency exit door carrying three cases of beer. Cpl. Beugnot without hesitation called out with 
a larceny in progress over Police A and went to investigate. Cpl. Beugnot was immediately 
notified by staff that the suspect had stolen the beer. Cpl. Beugnot ran after the suspect and 
caught up to him near the El Patron Mexican Restaurant. Cpl. Beugnot gained control of the 
suspect, got him into custody, and stood by until additional officers arrived to assist. On 
November 16, 2025, at approximately 12:56 a.m., Cpl. Beugnot responded to an attempted 
suicide call in District 1 due to District 1 officers being out on another call. The call notes advised 
the individual had taken an unknown number of pills and left the residence. While enroute, Cpl. 
Beugnot heard Durham Fire Department personnel advised Communications over the 
Operations Channel that they were out with a subject walking on the bridge over NC-885 who 
appeared to be in danger of harming himself by placing his hands on the top rail and a foot on 
one of the bottom rails of the bridge. Recognizing the seriousness of the situation, Cpl. Beugnot 
immediately maneuvered his patrol vehicle around a fire truck to reach the subject as quickly as 
possible. Upon locating the individual near the edge of the bridge, Cpl. Beugnot exited his vehicle 
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and ran toward the subject without hesitation. He and Durham Fire Department personnel made 
physical contact and removed him from the railing. 

On November 19, 2025, while working supplemental duty, Cpl. Beugnot demonstrated 
exceptional awareness, swift action, and courageous decision-making during a life-threatening 
incident in District 4. While patrolling the area, Cpl. Beugnot personally observed a male subject 
hanging over the side of a bridge in immediate danger of falling and self-initiated a call for service. 
Recognizing the imminent threat to the individual’s life, Cpl. Beugnot immediately stopped and 
ran toward the subject. Without hesitation, he made physical contact and secured the man, 
preventing him from slipping or falling from the bridge. His decisive intervention stabilized the 
situation during its most critical moments. Shortly thereafter, additional officer and bystanders 
arrived to assist Cpl. Beugnot in maintaining control of the subject and pulling the individual from 
under the guard rail to safety. The individual was then detained and transported to a local 
hospital for treatment.

District 4

November

District 4 recognized Officer R. Glod of District 4, B Squad, as Officer of the Month for November 
2025 due to his ongoing service to the district and community. The following are some examples 
of the good work he has done for the month of November 2025. On November 28, Officer Glod, 
along with other members of 4B, responded to the 2300 block of Nebo St. for a gunshot wound.  
During the investigation, Officer Glod and other officers discovered evidence of drug sales in the 
house and inside of the suspect’s vehicle.  After the conclusion of the investigation of the gunshot 
wound, Officer Glod and others started to investigate the drug sales.  Officer Glod conducted an 
interview with an involved person and gained some information for further investigation. 

On November 29, Officer Glod along with other officers from 4B and 4C responded to the 900 
block of Price Ave. for a sound of shots call.  Upon arrival, The officers located evidence of a 
shooting and possible location of the suspects via a ring doorbell camera.  The officers conducted 
a welfare check on the residence and found two suspects inside along with drugs and drug 
paraphernalia.  Officer Glod used the content of the video, the shell casings outside, and the plain 
view drugs inside the residence, to apply for and obtain a search warrant.  The residence was 
search pursuant to the search warrant and several items of drugs and drug sales were seized 
along with three (3) firearms.  During both incidents, Officer Glod displayed his proactive initiative 
and went beyond his normal duties as a patrol Officer. The results of his investigations provided 
quality leads to be followed up on, the arrests of dangerous criminals, the seizure of firearms 
used for criminal activity, and the removal of illegal drugs off the street. During the month of 
November, Officer Glod conducted nineteen (19) traffic stops, made nine (9) arrests, charged 
nine (9) misdemeanors, eight (8) felonies, and seized five (5) firearms.  He also seized three (3) 
grams of cocaine, six (6) grams of methamphetamine, fifty-eight (58) grams of marijuana, and 
forty-six (46) grams of an unknown drug awaiting to be tested. Officer Glod’s proactive approach 
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and good work ethic have greatly contributed to the success of B Squad.  Officer Glod has become 
an informal leader on B Squad. He is a good role model and mentorship to the younger officers 
on the squad.

December

District 4 recognized Officer S. Massimo of District 4, C Squad, as Officer of the Month for 
December 2025. Officer S. Massimo was recognized due to his ongoing service to the district and 
community. The following are some examples of the good work he has done for the month of 
December. He assisted the K-9 units with locating the suspects from the vehicle break-ins which 
led to the apprehension of two suspects. Officer Massimo also responded to an armed robbery 
and while he was in route, he was able to locate and apprehend an armed individual who was 
wanted for other robberies throughout the city. Finally, while conducting traffic control for the 
Durham Fire Department, a vehicle tried to bulldoze its way through the scene. Officer Massimo 
pulled the vehicle over. He then was able to identify the driver of the vehicle which fled from the 
traffic stop. Officer Massimo was able to obtain charges against this individual as well as complete 
the seizure paperwork for the suspect vehicle. Officer Massimo is a dedicated and passionate 
police officer that represents the city and more specific District 4 in a positive and professional 
way

District 5

November

District 5 recognized Officer D. Flores of District 5, C-squad as Officer of the month for November 
2025.  During the month of November, SPO Flores recognized a house in his beat was operating 
what appeared to be an illegal alcohol establishment after hours. SPO Flores conducted 
numerous directed patrols and wrote parking tickets to vehicles causing parking issues in the 
area. In addition, he reached out to ALE in reference to the after-hours location. ALE ultimately 
conducted a search warrant on the property which resulted in a number of felony charges to 
include drug and alcohol offenses. SPO Flores knowledge of his assigned area and on-going issues 
along with his knowledge of the law and community contacts resulted in calculated results. 

December 

District 5 recognized Officer A. Molden of District 5’s D-Squad for Officer of the Month for 
December 2025. During to Month of December, Officer Molden conducted 56 Directed Patrols 
and 13 Traffic Stops all in targeted locations throughout the district. In addition, Officer Molden 
made the following significant arrests. On December 2, Officer Molden arrested an individual in 
the 800 block of Angier Ave (Hosiery Mill) for felony PWISD cocaine, trafficking in fentanyl, as 
well as numerous outstanding warrants.  Incident to the suspect’s arrest, a search warrant was 
obtained on the three cellphones he had in his possession.  On December 15, Officer Molden 
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stopped a vehicle for a tint violation.  A subsequent investigation into the smell of marijuana 
coming from the vehicle revealed the driver was in possession of 50 grams of marijuana, and a 
concealed handgun. On December 23, Officer Molden was investigating a shots fired call.  During 
his investigation, Officer. Molden located a suspect vehicle and identified the driver as a known 
gang member.  Through the investigation of the vehicle, Officer Molden seized two firearms, 
narcotics, and evidence of a shooting.  Officer Molden took this to the Magistrates Office where 
he was granted warrants for the arrest on numerous related charges.  

Training Division

November

The Training Division recognized Corporal A. Crumbley as the Employee of the Month for 
November 2025. He has been an exceptionally dedicated and high-performing member of the 
Training Division, and his recent efforts have been instrumental in ensuring the success of the 
2025 in-service training cycle. This process is never easy, yet he approached it with persistence, 
organization, and diligence—ensuring that every required document was completed correctly 
and that every officer received the appropriate mandated training. While coordinating and 
overseeing the in-service program, Cpl. Crumbley also took the initiative to attend Master Taser 
Instructor School. Upon earning this certification, he immediately put it to use by co-leading 
Durham Police Department’s Taser in-service training alongside Sgt. Feskanich. This training was 
conducted over the course of approximately six weeks, often twice per week, and his 
professionalism and expertise directly contributed to its success. Beyond his training 
responsibilities, Cpl. Crumbley consistently serves as a mentor to officers across the department. 
Many personnel routinely seek him out for guidance on cases, departmental processes, and other 
work-related concerns. Additionally, during the recent promotion process, he devoted 
substantial time to mentoring numerous officers by hosting weekly mock boards and study 
sessions. The officers he supported performed exceptionally well, and many are expected to be 
promoted as a result of his investment in their development. These examples represent only a 
portion of the commitment, professionalism, and excellence that Cpl. Crumbley brings to the 
Durham Police Department. His contributions have meaningfully strengthened individual 
officers, enhanced the Training Division, and positively impacted the entire agency.  

IT Division

November

IT Division recognizes Alex Mason, Business Systems Coordinator, for the IT Division November 
Employee of the Month in recognition of his exceptional contributions, steadfast dedication, and 
consistently outstanding performance. As a key member of our Technical Support Team, Alex 
continually exceeds expectations. He approaches every challenge with a positive attitude and is 
widely recognized as a trusted expert and problem-solver. His deep technical knowledge, sound 
judgment, and thoughtful mentorship have made a lasting impact on our operations and team 
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development. Beyond his technical acumen, Alex’s approachable demeanor and uplifting 
personality truly set him apart. He greets everyone with a smile and brings a collaborative, can-
do spirit to every interaction. His presence not only enhances team morale but also fosters a 
supportive and inclusive work environment. Alex’s commitment to excellence is evident in every 
aspect of his work. Whether leading system upgrades, resolving high-pressure technical issues, 
or contributing to cross-functional initiatives, he consistently demonstrates professionalism, 
integrity, and a team-first mindset. His efforts have significantly improved both our technical 
infrastructure and our team’s overall efficiency. In every way, Alex embodies the values this 
award represents.

Administrative Services Division

December

The Administrative Services Bureau recognized Joy Owen of the DCI Unit as the Employee of the 
Month for December 2025. Ms. Owen has been an invaluable member of the DCI team for nearly 
two decades. Throughout her tenure, she has developed a depth of knowledge that has made 
her an essential resource and a cornerstone in the successful onboarding of new DCI team 
members. For many years, Joy has taken the lead in organizing, assigning, and submitting 
monthly validations for the DCI team, in addition to managing a variety of administrative tasks 
with precision and consistency. Her dedication is further demonstrated in the thoroughness with 
which she completes her daily responsibilities and in the positive, collaborative relationships she 
fosters across departments. Joy’s commitment to excellence and her unwavering support of her 
colleagues reflect the values of DCI. We are truly fortunate to have Joy as a part of our team, and 
her contributions make her an outstanding candidate for Employee of the Month. 

Personnel Services Division

December

Personnel Services Division recognized Keeninja Roberts as Employee of the Month for December 
2025. This month, she successfully processed all promotions for the Durham Police Department, 
a major undertaking requiring precision, coordination, and a tremendous amount of time. 
Keeninja worked countless hours preparing and executing all required forms and paperwork. She 
never complained; instead, she remained focused, disciplined, and committed to ensuring 
everything was completed accurately and on time. Her professionalism and determination were 
evident throughout the entire process. In addition to managing the promotions workload, she 
also stepped up to help cover responsibilities while a coworker was out. Balancing both duties 
simultaneously, she continued to deliver high-quality work without hesitation. Keeninja’ s 
reliability, work ethic, and willingness to go above and beyond make her truly deserving of 
recognition. Her contributions this month had a significant positive impact on the team and the 
department.
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Significant Fourth Quarter Homicide Arrests/Charges

North Miami Boulevard Homicide Arrest – On October 23, 2025, Khalil Hosch, 25, was arrested 
and charged with murder. The charges resulted from a fatal shooting which occurred on October 
15, 2025, in the 1000 block of N. Miami Blvd. 

Morehead Avenue Homicide Arrest – On December 14, 2025, Hashim Black, 52, was arrested 
and charged with first degree murder stemming from a fatal shooting which occurred on 
November 15, 2025, at a business in the 1600 block of Morehead Ave.

Significant Fourth Quarter Aggravated Assault Arrests/Charges

Holloway Street Stabbing Arrest – On November 19, 2025, Eduardo Larrieta, 36, was arrested 
and charged with assault with a deadly weapon with intent to kill inflicting serious injury in 
relation to the stabbing of an adult male victim which occurred on November 15, 2025, in the 
1800 block of Holloway St. 

Penrith Drive Shooting Arrest – On December 4, 2025, Jesus Aguilar, 19 was arrested and 
charged with assault with a deadly weapon with intent to kill, going armed to the terror of the 
people, and discharging a firearm in the city limits. The charges stemmed from a shooting which 
occurred at an apartment complex on November 28, 2025. 

Significant Fourth Quarter Robbery Arrests/Charges

Carjacking Arrest - On October 15, 2025, juvenile petitions were obtained on a 15-year-old male 
juvenile for robbery with a dangerous weapon and possession of a stolen motor vehicle. On 
October 11, 2025, two suspects approached a Hispanic male victim as he got into his vehicle. One 
of the suspects displayed a black handgun, demanding his vehicle. Both suspects left in the 
victim’s vehicle.

Carjacking Arrest – On October 10, 2025, Darrell Webb, 21, was arrested and charged with 
robbery with a dangerous weapon, conspiracy to commit robbery with a dangerous weapon, and 
possession of firearm by felon. The charges stemmed from an incident which occurred on 
September 29, 2025, in the 900 block of Lynn Road. A Hispanic male victim pulled into his 
driveway and was approached by two suspects. The suspects opened the victim’s car door, 
pointed a black handgun at him and forced the victim out of his car before taking it. 

Commercial Robbery Arrest - In November 2025, two suspects were arrested and charged in 
relation to a commercial robbery which occurred on September 19, 2025, in which a check 
cashing business was robbed of cash and a store employee was punched and pepper sprayed. 
Brenda Espinosa, 35, was arrested on November 3, and charged with robbery with a dangerous 
weapon, conspiracy to commit robbery with a dangerous weapon, second degree kidnapping and 
simple assault.
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Christopher Reina, 32, was arrested on November 25, and charged with robbery with a dangerous 
weapon, conspiracy to commit robbery with a dangerous weapon and second-degree kidnapping

Commercial Robbery Arrest – On December 10, 2025, Xavier Royster, 18, was arrested and 
charged with robbery with a dangerous weapon and conspiracy to commit robbery with a 
dangerous weapon stemming from a robbery of a convenience store which occurred on 
November 2, 2025, in the 2300 block of NC 54 Highway.

Royster was also charged with the same offenses in relation to a second robbery of a convenience 
store which occurred the same day in the 2200 block of S. Miami Blvd. 

Significant Fourth Quarter Special Victims Unit Arrests/Indictments

Child Exploitation Arrest - On October 17, 2025, Cornelius Hines, 86, was charged with four 
counts of human trafficking child victim, two counts of sexual servitude child victim, second 
degree forcible sex offense, and sexual battery.  

Krista Winston, 44, was also arrested in the same case and charged with two counts of human 
trafficking child victim, involving servitude child victim, and two counts of sexual servitude child 
victim.

Sexual Assault Arrest – On November 7, 2025, Jason Villeda, 31, was arrested and charged with 
three counts of second-degree sex offense and attempted second degree sex offense stemming 
from an incident which occurred in August 2025.

Statutory Rape Offense – On November 25, 2025, Jahmeal Williams, 21, was arrested in another 
state on a warrant for statutory rape of a child under 15 stemming from an incident which 
occurred in Durham on May 30, 2024. 

Significant Fourth Quarter Property Crime/Fraud Arrests/Charges

Delivery Driver Motor Vehicle Theft Arrest - Between October 14 and October 20, 2025, there 
were three separate incidents in which delivery drivers had their vehicles stolen while attempting 
to make food deliveries in Durham. In each case, food was fraudulently ordered to a location.

Kenyon Farrington, 18, was arrested on December 11, 2025, and charged with two counts of 
motor vehicle theft, two counts of contributing to the delinquency of a minor, and two counts of 
conspiracy.  A 17-year-old male was also charged with two counts of motor vehicle theft and two 
counts of conspiracy.

McDougald Terrace Juvenile Firearms Charges – On November 16, 2025, patrol officers 
responded to an apartment on E. Lawson St. for a report of a suspicious person with a weapon. 
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Three juveniles ages 15 and 16 were detained and three firearms, including one stolen handgun, 
were recovered. The juveniles were charged via juvenile petitions with offenses including 
possession of a handgun by a minor, carrying a concealed gun, and possession of a stolen firearm. 

Commercial Burglary Arrest - On December 25, 2025, Elijah Lennon, 39, was arrested and served 
with outstanding warrants for felony breaking and entering in two separate cases.

On December 18, 2025, a suspect broke into two businesses, Duceria Estrellitas and Alpaca, and 
stole cash from the registers in one of them.


